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Vision 

 

At Sweyne Park School we want all pupils to succeed at all levels.  We want them to be 
outstanding learners, to be happy and healthy in their lives, to achieve economic well-being, 
to be aware of their place in the world and to be able to contribute to society and the greater 
good.  
 

Rights Respecting School 
 

The Sweyne Park School is a UNICEF Rights Respecting School.  As an institution it upholds the 

rights of all individuals and the values of freedom, respect and equality.   

Every child has the right to an education (Article 28 of the United Nations Convention on the 

Rights of the Child) and to develop and achieve their full potential (Articles 6 and 29).  The 
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¶ ensuring that we keep a log of bullying incidents and monitor impact of action; 

¶ enabling an ethos of respect and a safe and secure environment at the school.  
 
 
All staff are expected to: 
 

¶ understand and comply with the school’s anti-bullying policy and to challenge 
inappropriate or disparaging use of language directed at any pupil perceived to be 
different; 

¶ deal with any bullying incidents that may occur, following proper procedures; 

¶ model the way in which they expect pupils to behave. 
 

Pupils, parents/carers, supply staff and volunteers are expected to:  
 

¶ be aware of and comply with scቓhool’s燁ti
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school’s behaviour policy which must be communicated to all pupils, school staff and 
parents;  

¶ gives head teachers the ability to discipline pupils for poor behaviour that occurs even 
when the pupil is not on school premises or under the lawful control of school staff.  

 
The Equality Act 2010  
 
The Equality Act 2010 replaces previous anti-discrimination laws with a single Act. A key 
provision is a new public sector Equality Duty, which came into force on 5 April 2011. It 
replaces the three previous public sector equality duties for race, disability and gender, and 
covers age, disability, gender reassignment, pregnancy and maternity, race, religion or belief, 
sex and sexual orientation.  
 

The Duty has three aims. It requires public bodies to have due regard to the need to:  
 

¶ Eliminate unlawful discrimination, harassment, victimisation and any other conduct 
prohibited by the Act;  

¶ Advance equality of opportunity between people who share a protected characteristic 
and people who do not share it; and  

¶ Foster good relations between people who share a protected characteristic and 
people who do not share it.  
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Signs and Symptoms 

A child may indicate by signs or behaviour that he or she is being bullied.  Adults should be 
aware of these possible signs and that they should investigate if a child: 

¶ is frightened of walking to or from school 

¶ doesn't want to go on the school / public bus 

¶ begs to be driven to school 

¶ changes their usual routine 

¶ is unwilling to go to school (school phobic) 

¶ begins to truant 

¶ becomes withdrawn anxious, or lacking in confidence 

¶ starts stammering 

¶ attempts or threatens suicide or runs away 

¶ cries themselves to sleep at night or has nightmares 

¶ feels ill in the morning 

¶ begins to do poorly in school work 

¶ comes home with clothes torn or books damaged 

¶ has possessions which are damaged or " go missing" 

¶ asks for money or starts stealing money (to pay bully) 

¶ has dinner or other monies continually "lost" 

¶ has unexplained cuts or bruises 

¶ comes home starving (money / lunch has been stolen) 

¶ be
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¶ The Equality Act 2010  
 

Specialist organisations:  

¶ The Anti-Bullying Alliance (ABA): Founded in 2002 by NSPCC and National Children's 
Bureau, the Anti-Bullying Alliance (ABA) brings together over 100 organisations into 
one network to develop and share good practice across the whole range of bullying 
issues.  

¶ Beatbullying: A bullying prevention charity with an emphasis on working directly with 
children and young people. In addition to lesson plans and resources for parents, 
Beatbullying have developed the Cybermentors peer support programme for young 
people affected by cyber-bullying.  

¶ Kidscape: Charity established to prevent bullying and promote child protection 
providing advice for young people, professionals and parents about different types of 
bullying and how to tackle it. They also offer specialist training and support for school 


